
 

Staff Mental Health & Wellbeing Charter 
We recognise that our school has a responsibility to create an environment that 
promotes staff wellbeing and that proactively supports staff mental health. 

As a school, we will: 

 Ensure a consistent and positive approach to staff wellbeing 

 Create an open and inclusive ethos which includes respect for those with mental ill health 

 Have staff wellbeing as a school priority where there is a link governor 

 Conduct termly staff wellbeing surveys which are used to identify and review any issues within school and put 
a plan in place if necessary  

 Provide targeted individual mental health support where appropriate or alternatively signpost to external 
support services 

 Review timetables and diary dates at the beginning of each half term to ensure that there is not an overload 
during busy periods. 

 Promote equality of opportunity and challenge mental health stigma through curriculum teaching and also 
promote staff wellbeing through staff meetings and inset  

 Recognise effort through the staff appreciation board and tokens of thanks 

 Have a focus on mental health in staff appraisals and signpost to support if necessary 

 Give the option of having PPA at home 

 Support, where possible, time for family commitments 

 Staff are not expected to respond to emails after the working day but should respond within 48 hours. An 
effort will be made to minimise the number of emails sent.  


